NeuroTALENTWOTrKS
Their gifts, your talent

Our Vision: Partnering with employers to build neurodiverse workplaces

Our Mission: Placing neurodivergent individuals on the autism spectrum and
other cognitive distinctions into meaningful jobs
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HOW WE WORK

NeuroTalent Works serves as a strategic partner for employers in building and maintaining
neurodiverse-inclusive workplaces. We are the bridge that connects neurodivergent talent
with corporations advancing neurodiversity inclusion.
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IMPORTANT FACTS AND DEFINITIONS

¢ Neurodiversity: Embracing a diversity of minds in the workplace and promoting acceptance,
belonging and inclusion for neurodivergent individuals.

¢ Neurodivergent: An individual with a neurological or cognitive difference lending to diverse
learning, communication and behavioral styles. (Examples: Autism, Dyslexia, ADHD, Traumatic
Brain Injuries, Learning & Information Processing Differences)
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Donate: www.neurotalentworks.org/donate
Follow on Social Media: @neurotalentworks

Stay Connected: info@neurotalentworks.org
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