
 

 
Our Vision & Mission  

NeuroTalent Works partners with businesses to advance neurodiversity (a diversity of minds) inclusion 
and employment for neurodivergent individuals with cogni�ve and developmental dis�nc�ons such as 
au�sm, dyslexia, trauma�c brain injuries, etc.  Our mission is to transi�on gi�ed neurodivergent 
individuals into valuable talent for corpora�ons.  

 
Our Why: Untapped Talent-- Neurodiversity by the Numbers 

• 1 in 36 children in the U.S. are born with Autism Spectrum Disorder or ASD (which we refer to as 
neurodivergent), and this rate con�nues to increase (Centers for Disease Control (CDC), 2023).  

• Every year 50,000 children in the U.S. with ASD reach the age of 18. As they come into adulthood 
and enter the workforce, nearly every American with ASD falls off of the “support cliff”. This 
means there are virtually no suppor�ve resources available for neurodivergent adults as they 
seek to transi�on into full-�me employment. As a result, 80% of these young adults are 
unemployed.  

o Furthermore, of those who are employed, over 50% of them are considered 
“underemployed”, meaning their skills and abili�es are greater than what their job 
requires (Easterseals and Au�sm Speaks, 2021). 

• In California, the CDC estimates that there are more than 700,000 adults that have ASD (Centers 
for Disease Control, 2020).  

o Addi�onally, according to the Au�sm Society of Los Angeles, LA County is home to one-
third of all Californians living with ASD. This is of great concern for LA’s economy, as 
hundreds of thousands of residents struggle to acquire and maintain meaningful 
employment, and a large talent pool remains untapped.  

• This is not just a challenge for Los Angeles’ current economy, but also its future economy. In 
California, au�sm rates in children are the highest in the country.  

o In fact, as of 2020 (the latest CDC data), 4.5% of children age 8 years old are diagnosed 
with ASD. This is far above the na�onal average of 2.8% across the communi�es tracked 
in the CDC’s database. If we do not get ahead of this challenge now, there will be 
significant challenges for our local residents, government leaders, and businesses in the 
next decade as they seek to support a growing pool of neurodivergent job seekers. 

 
Our Programs  

NeuroTalent Works’ programs are designed to remove structural barriers and create a bridge between 
our neurodivergent talent and inclusive corpora�ons.  Our programs include: 

1. Talent Readiness:  Equipping neurodivergent job candidates with the skills to be compe��ve 
through our one-on-one intake process, resume/CV review and feedback, mock interviews and 
prepara�on, quarterly corporate employment readiness training and disability disclosure and self-
advocacy training, and a monthly peer-led networking and support group.  To date, we have served 
over 820 neurodis�nct job candidates through our services and training. 
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2. Corporate Readiness:  Building business and employer partnerships with organiza�ons ac�on-

oriented in their commitments to Diversity, Equity and Inclusion, providing corporate neurodiversity 
training to educate employees about what neurodiversity is, how it fits into organiza�onal diversity 
and inclusion efforts, how to work with neurodivergent colleagues, and how to build equitable 
hiring and management prac�ces.  To date, we have partnered with over 25 companies and are 
engaged in conversa�ons for partnership with over 170 employers.   

 
3. Job Matching & Sustainment:  Placing neurodivergent job candidates into meaningful jobs, at and 

above compe��ve market salaries, with corporate partners through a proprietary job matching tool 
and process we’ve developed. Post-placement, we also provide on-going support and coaching to 
placed talent and hiring managers to ensure job sustainment and career growth.  To date, we have 
placed and supported over 40 individuals in meaningful and gainful employment.   

 

Special Programs (2023-2024) 

• (Neuro)diversity in Insurance Job Training & Hiring Program:  Through a specialized grant from 
the California Department of Rehabilita�on (DOR), NeuroTalent Works was one of 2 non-profit 
organiza�ons in California chosen to develop a job and industry-specific training program to 
advance disability and neurodiversity employment across the state from January 2023-June 
2024.   
 
This 3-Week training for in-demand insurance industry jobs includes learning through hands-on 
training, paid �me “earning” through work ac�vi�es, and securing job placement with partnered 
insurance agencies and companies. Our goal is to train and place 32 neurodivergent individuals 
into entry-level job roles at insurance companies by June 2024.   

You can learn more about the program here: htps://www.neurotalentworks.org/insurance/   

 
• Neurodiversity Inclusion in the Workplace Research Project: In partnership with the American 

Enterprise Ins�tute (AEI), a nonprofit public policy research think tank based in Washington, DC, 
NeuroTalent Works is conduc�ng a qualita�ve research study in 2023 to iden�fy challenges and 
opportuni�es in advancing neurodiversity inclusion in the workplace.  As part of the study, we 
will outline the key “inhibitors and enablers” of neurodiversity inclusion, iden�fy best prac�ces 
for corporate leaders, and outline policy recommenda�ons for federal and state level lawmakers. 
The report will be published on AEI’s website and will be freely available to the public. We also 
plan to host an in-person event in Washington, DC that will be broadcast online where our 
Execu�ve Director and Lead Researcher will present the findings of the research.   
 
Background:  In 2021, we partnered with Brent Orrell of AEI to facilitate a virtual event and panel 
discussion to talk about “Neurodiversity and the Future of Work”. This was an effort facilitated in 
partnership with the Washington, DC chapter of the Global Shapers Community, a nonprofit 
group led by the World Economic Forum.  View event recording here: 
htps://www.aei.org/events/neurodiversity-and-the-future-of-work/  
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Funding Partners 

Our work has been supported through the generous support of a diversified funding por�olio.  Some of 
our partners include:  

• Founda�ons:  Carrie Estelle Doheny Founda�on, The Durfee Founda�on, Au�sm Speaks, The 
Dudley T. Dougherty Founda�on, Burroughs Wellcome Fund, Karsh Family Founda�on, Marino 
Family Charitable Founda�on, MUFG Union Bank Founda�on, The SAM Ini�a�ve 

• Government: CA Department of Rehabilita�on, CA Workforce Development Board  
• Corpora�ons: SoCalGas, Thermo Fisher Scien�fic, Capital Group, Gallagher, HCVT, KRE 

Consul�ng, Terasummit, SoCal Edison 
• Individual Private Donors: Over 300 individual donors 

 

Tes�monials from Corporate Partners and Neurodivergent Talent 

The following are quotes and tes�monials gathered from our corporate partners and neurodivergent 
talent. These statements reflect our con�nued and growing impact in advancing neurodiversity inclusion 
in Los Angeles and across the country: 

 
Corporate Partner Testimonials: 

• “Star�ng and running our neurodiversity hiring program has been the highlight of my 35+ year 
career” – Hiring Manager, Fortune 500 Investment Firm 
 

• “This was a good hiring experience. We have talked about it for years, and a�er mee�ng 
NeuroTalent Works’ job candidates I absolutely think they could do the job. Not just this one we 
were hiring for, but other posi�ons in the company also.” – Hiring Manager, Global Data 
Analy�cs Company 

 
• “If I had goten one of your candidates blindly in an interview, I would have overlooked them. 

But because I received NeuroTalent Works’ neurodiversity training, I was able to look beyond 
how good someone is at talking and focus on their strengths and the skills they could bring to 
the job. I absolutely think any of your candidates can do the job.” – Hiring Manager, Global Data 
Analy�cs Company 

 
Neurodivergent Talent Testimonials: 

• “Thank you for invi�ng me to join you for this presenta�on [on neurodiversity inclusion] and 
being a part of building this together. It’s helping me define how I want to iden�fy myself [as an 
individual with au�sm’ and how I present myself in the world” – Au�s�c Advocate & Guest 
Presenter with NeuroTalent Works 



 

• “I want to thank you for all the help you’ve offered me. You’ve been a wonderful resource for 
finding posi�ons and offering me �ps that I’m sure helped me land this job. You and your team 
do wonderful work...” – Au�s�c Job Candidate 
 

• “Your work is on the cu�ng edge for our community and we are so excited and grateful to know 
of your work and be able to work together.” – Disability Services Agency (Talent Sourcing 
Partner) 

 
• “The training gave me opportuni�es to connect with peers with similar goals and support 

needs... The prac�ce of talking with peers helped me build confidence to prepare to interact 
with new people in job interviews.” – Au�s�c Job Candidate 

 
• “Thank you for helping me not feel alone in this process of finding a job.  It can be very 

discouraging at �mes.” – Neurodivergent Job Candidate 
 
Learn More 

• Website: www.neurotalentworks.org  
• Social Media: @neurotalentworks (Instagram, Facebook, LinkedIn, Twiter) 

http://www.neurotalentworks.org/

