Internship / Work Funding Source Participant Wage Total/ Contact DOR Case Type DOR Case Type
Experience Program Age Range Hours Potentially Eligible Vocational
(PE) Students Rehabilitation (VR)
Ages 16-21 (IPE)
CALIFORNIA DEPARTMENT OF DEVELOPMENTAL SERVICES (DDS)
Paid Internship Program Department of 18 + Up to 1,040 Regional Center Primarily PE Case Type; | Some VR Case Type
(PIP) Developmental Regional hours per Employment Schools or regional for Adults ages 22 &
Services/ Center individual per | Specialist and Service | centers provide older
*Consult with the RC Service Regional Center | Consumers year Coordinator accommodations and
Coordinator and DOR Counselor supports for students
for support options.
CALIFORNIA DEPARTMENT OF EDUCATION (CDE)
WorkAbility | (WAI) California 16 through 21 | Range WorkAbility | Project | Primarily PE Case Type | Some VR Case Type
Department of 50 hours Contact
Education (CDE)
CALIFORNIA DEPARTMENT OF REHABILITATION (DOR) GRANTS
College 2 Career (C2C) Department of 18+ Hours C2C Manager/ VR Case Type
Community College Rehabilitation & Determined Disability Support
Contracts Regional Center by Employer Services Manager
*Sites identified in the C2C
Definition below
Transition Partnership Department of 16 through 21 | 100 hours - DOR Contract Primarily PE Case Type | Some VR Case Type
Program (TPP) LEA Rehabilitation may Administrator / TPP
Contract (WIOA Pre-ETS) participate in | Contract
more than Administrator
one work
experience
We Can Work Department of 16 through 21 | 100 hours DOR Liaison Primarily PE Case Type | Some VR Case Type
Contract Rehabilitation max Counselor some VR Case Type
(LEA Partnership) (WIOA Pre-ETS)
WAIII/WALIV Internship Department of 18+ Hours DOR Local Office VR Case Type
services provided by Rehabilitation Determined
WorkAbility llI/1V (WIOA Pre-ETS) by Employer




Internship / Work Funding Source Participant Wage Total/ Contact DOR Case Type DOR Case Type
Experience Program Age Range Hours Potentially Eligible Vocational
(PE) Students Rehabilitation (VR)
Ages 16-21 (IPE)
(Community College, CSU, Community College
uc) WorkAbility llI
Manager
CSU/UC WorkAbility
IV Manager
CSP (CA Subminimum Department of 18+ Hours Mariana Magana VR Case Type/IPE
Wage Grant Program) Rehabilitation determined mariana.magana@
by the dor.ca.gov
Employer CSP@noce.edu

CALIFORNIA DEPARTMENT OF REHABILITATION (DOR)

California Community Department of 16 through 21 | Up to 160 DOR Liaison Primarily PE Case Type | Some VR Case Type
College Foundation Work | Rehabilitation hours Counselor but must be
Experience (WIOA Pre-ETS, students ages 16-21
Student Services)
DOR Student Services Department of 16 through 21 | 100 hours Local DOR Office PE Case Type VR Case Type
Work Experience Rehabilitation Max, up to 3 participating in the
provided by Community (WIOA Pre-ETS) Months per provision of the
Rehabilitation Programs Work service.
(CRPs) Experience
Department of Department of 22 + Negotiated Local Office DOR VR Case Type
Rehabilitation Rehabilitation w/ Employer | Officer
On-the-Job Training (OJT) $1,500-$5,000
(Wages Paid
by Employer)
REGIONAL CENTER (RC) & CALIFORNIA DEPARTMENT OF REHABILITATION (DOR)
State Internship Program RCOC using PIP | Needs to be 512 hours Local DOR office to VR case type.
(SIP) funding/ DOR RCOC using PIP, see if SIP is available
funding. consumer 18 consumer will | or contact
and over or be LEAP- www.dor.ca.gov



http://www.dor.ca.gov/

Internship / Work Funding Source Participant Wage Total/ Contact DOR Case Type DOR Case Type
Experience Program Age Range Hours Potentially Eligible Vocational
(PE) Students Rehabilitation (VR)
Ages 16-21 (IPE)
received a high | certified to For additional
school diploma | look for state information
employment.

EMPLOYMENT DEVELOPMENT DEPARTMENT/WO

RKFORCE DEVELOPMENT BOARD/AJCC

Workforce Development | Employment Youth Program | Hours vary by | http://www.americas | PE Case Type (in- VR Case Type Out-of-
Board (WDB) or Development 16-21 (in) WDB (OC up jobcenter.ca.gov/ school) or VR Case School Youth
AlCC Department 16-24 (out) to 600 hours) Type (out-of-school
(EDD) Ages Vary by youth)
WDB
Workforce Development | Employment 17+ Negotiated http://www.americas
Board or AJCC On-the-Job | Development with jobcenter.ca.gov
Training (OJT) Department Employer
(EDD) Hours vary by
WDB (OC up
to 500 hours
max)
(Wages Paid
by Employer)

Updated 1-10-2024

Note: This chart is intended to identify paid internship/work experience opportunities and show the cross-agency supports that may occur. Availability
of these options will vary depending on district, county, or region of California. Periodic updates will be completed as program availability changes.

CALIFORNIA PAID INTERNSHIP & WORK EXPERIENCE DEFINITIONS

America’s Job Center(AJCC)/One-Stop Career Center —America’s Job Center of California (AJCC) is your one-stop shop for workforce services,
providing a comprehensive range of no-cost employment and training services for employers and job seekers. The AJCC is a network of local, state,
private, and public organizations offering a variety of services that bring employers with job openings and qualified job seekers together at no cost.
https://edd.ca.gov/en/jobs_and_training/TCLobby/



California Department of Education (CDE) — A state department partner of CaPROMISE. CDE is the agency that oversees public education in California
and aims to collaborate with educators, schools, parents, and community partners to prepare students to live, work, and thrive in a highly connected
world. http://www.cde.ca.gov/

College to Career (C2C) -The College-to-Career (C2C) program is a partnership with select community colleges and DOR to serve individuals with
intellectual disabilities (I/D) and autism. C2C students must be DOR and Regional Center consumers. The program provides employment preparation and
soft skills training in addition to some instruction in independent living skills, and campus inclusion. Students are expected to be included in these
specialized services in addition to regular educational or vocational classes provided by the college. The goal of the program is for the C2C students to
become employed in a competitive integrated community-based job.https://www.dor.ca.gov/Home/CppCollegetoCareer

Community Rehabilitation Programs — A CRP is a service provider that once certified and vendorized by DOR, is permitted to provide DOR-approved
services to DOR Consumers. CRPs vary in each community. http://www.rehab.cahwnet.gov/VRED/Becoming-CRP-Provider.html|

Competitive Integrated Employment (CIE) — The Workforce Innovation and Opportunity Act (WIOA) defines competitive integrated employment
(CIE) as work that is performed on a full-time or part-time basis for which an individual is:

e Compensated at or above minimum wage and comparable to the customary rate paid by the employer to employees without disabilities

performing similar duties and with similar training and experience;

e Receiving the same level of benefits provided to other employees without disabilities in similar positions;

e At alocation where the employee interacts with other individuals without disabilities; and

e Presented opportunities for advancement similar to other employees without disabilities in similar positions.
https://www.dol.gov/agencies/odep/program-areas/cie

Department of Developmental Services (DDS) —The California Department of Developmental Services (DDS) works to ensure Californians with
developmental disabilities have the opportunity to make choices and lead independent, productive lives as members of their communities in the least
restrictive setting possible. Under the Lanterman Developmental Disabilities Services Act, DDS is responsible for overseeing the coordination and delivery
of services and supports to more than 360,000 Californians with developmental disabilities including cerebral palsy, intellectual disability, autism, epilepsy
and related conditions. The state’s service system is designed to meet the needs and choices of individuals at each stage of their lives, and, to the extent
possible, serve them in their home communities, providing choices that are reflective of lifestyle, cultural and linguistic backgrounds. DDS oversees the
coordination and delivery of services for Californians with developmental disabilities through a statewide network of 21 community-based, non-profit
agencies known as regional centers http://www.dds.ca.gov/

DOR Student Services/Pre-Employment Transition Services (Pre-ETS) — DOR Student Services consist of pre-employment transition services,
provided in accordance with the needs and interests of the student, that fall within the following five categories: 1) Job exploration counseling 2) Work-
based learning experiences 3) Postsecondary counseling 4) Work readiness training 5) Self-advocacy training. To get DOR Student Services:
¢ You must be a student (you need to be enrolled in school, but it's okay if you're on break or if school hasn't started yet).
e You're between the ages of 16 and 21 (including 16 and 21).
e At least one of these options is true:
o You have a 504 Plan, or you're eligible for one if you want one.
o You have an IEP.
o You have a disability.
o Others think you have a disability
https://www.dor.ca.gov/home/studentservices



http://www.cde.ca.gov/
http://www.rehab.cahwnet.gov/VRED/Becoming-CRP-Provider.html
http://www.dds.ca.gov/
https://www.dor.ca.gov/home/studentservices

Employment Development Department (EDD) — EDD is responsible for state programs involving unemployment insurance, State Disability Insurance
(SDI), payroll tax collection, and job training/workforce services. Since 1935, they have connected millions of job seekers and employers in an effort to
build the economy of the Golden State. http://www.edd.ca.gov/

Individual Plan for Employment (IPE) - A term used by the California Department of Rehabilitation to refer to the contract between the client and the
DOR. The IPE contains important information on the client’s employment goal, and what services and supports the DOR has agreed to provide to assist
the client in meeting that goal.

Local Education Agency (LEA) — This may include a County Department of Education, a school district, or another public educational organization.

On-the-Job Training (OJT) — Employee training at the place of work while he or she is doing the actual job. Usually, a professional trainer (or sometimes
an experienced employee) serves as the course instructor using hands-on training often supported by formal classroom training.

PIP (Paid Internship Program) — On July 1, 2016, two significant programs were enacted through California's State Legislature and designed to increase
competitive, integrated employment for those with developmental disabilities, under the Welfare and Institutions Code, Sections 4870 and 4870 (d-g).
The first is the Paid Internship Program (PIP) and the second is the CIE Incentive Payments. (Contact your local Regional Center for more information.)

Potentially Eligible (PE) — A PE-eligible student has a disability, is 16 through 21, is eligible for and receiving IDEA services, or is an individual with a
disability for purposes of section 504. PE Students are eligible to receive the five DOR Pre-Employment Transition Services (Pre-ETS).

Regional Centers (RC) — DDS oversees the coordination and delivery of services for Californians with developmental disabilities through a statewide
network of 21 community-based, non-profit agencies known as regional centers. Regional centers provide assessments, determine eligibility for services,
and offer case management services. Regional centers also develop, purchase, and coordinate the services in each person’s Individual Program Plans.
Regional Centers are nonprofit private corporations that contract with the Department of Developmental Services to provide or coordinate services
and supports for individuals with developmental disabilities. They have offices throughout California to provide a local resource to help find and access
the many services available to individuals and their families. Regional centers provide diagnosis and assessment of eligibility and help plan, access,
coordinate, and monitor the services and supports that are needed because of a developmental disability. Regional Centers provide people with
residential, day, transportation, and social, independent living, and respite, medical, psychological, preschool and other services.
https://www.dds.ca.gov/rc/

Service Providers — Community service providers approved by the individual Regional Centers to provide employment and independent living services
for Regional Center participants.

Transition Partnership Project (TPP) — Transition Partnership Programs (TPP) were developed in response to the 1986 Amendments to the
Rehabilitation Act and the 1983 Amendments to the Education for the Handicapped Act. The TPPs are administered through third-party cooperative
agreements with select Local Education Agencies (LEAs) and the Department of Rehabilitation (DOR). Statewide, there are approximately 104 TPPs
through third-party cooperative agreements with LEAs. TPPs provide enhanced, coordinated vocational services including DOR Student Services and
employment preparation, job development, and short-term support services to successfully transition students with disabilities into meaningful
employment.https://www.dor.ca.gov/Home/CppTPPHS

Transition Services for Students with Disabilities who are also VR clients — Transition services is a term used to describe a set of services provided
by schools and State vocational rehabilitation agencies. Both are designed to improve post-school outcomes for students and youth with disabilities. The
specific transition services VR and schools provide are a little different and designed to work together. The information below is about VR Transition


http://www.edd.ca.gov/

Services, which focuses on services related to employment. Transition services provided by State Vocational Rehabilitation (VR) agencies to students
with disabilities facilitate the transition from school to post-school life, such as achievement of an employment outcome in competitive integrated
employment, or pre-employment transition services. VR can provide transition services to an eligible student or youth with a disability in accordance with
an approved Individual Plan for Employment (IPE). Since the amendments to the Rehabilitation Act made by Title IV of the Workforce Innovation and
Opportunity Act (WIOA), the VR program can be characterized as providing a continuum of services beginning with pre-employment transition services
for students with disabilities in the early stages of career and employment exploration.

VR (Vocational Rehabilitation)/DOR (Department of Rehabilitation) — DOR assists individuals with disabilities to build viable careers and live
independently in their community. In FY 2016 - 2017, vocational rehabilitation counselors provided employment services to 100,442 eligible job-seeking
adults and youth. DOR’s Vocational Rehabilitation Program provides a variety of services including career guidance and counseling, job search and
interview skills training, independent living skills, on-the-job training, employment preparation, assistive technology, and other services.
https://www.dor.ca.gov/Home/VocationalRehabilitation

WorkAbility | (WAI) — The WAI program is funded and administered by the CDE. It provides comprehensive pre-employment skills training, employment
placement, and follow-up for high school students in special education who are making the transition from school to work, independent living, and
postsecondary education or training. The WAI program services are appropriate to individual student needs, abilities, and interests. This program focuses
on preparing students with IEPs for successful transition to employment, continuing education, and quality of adult life with an emphasis on work-based
learning. Student referrals are made through school site case carriers and the IEP Team. https://www.cde.ca.gov/sp/se/sr/wrkabltyl.asp

WorkAbility 1l (WAIII) - WorkAbility 11l (WAIIl) programs were developed to enhance collaboration between select California Community Colleges and
the Department of Rehabilitation (DOR). The WAIII programs serve individuals with disabilities who are both community college students and DOR
consumers desiring and in need of employment. The programs are administered through cooperative agreements with select Community Colleges.
Statewide there are approximately 19 WAIIl Cooperative programs. WAIIl services include vocational assessment, internships, employment preparation,
job development, placement and retention, and short-term support. Consumers are referred to the WAIIl program by their DOR Vocational Rehabilitation
Counselor for enhanced, coordinated vocational services to help them obtain meaningful employment.
https://www.dor.ca.gov/Home/CppWorkAbilitylll

WorkAbility IV (WAIV) WorkAbility IV (WAIV) programs enhance the collaboration between select California University campuses and the DOR. The
WALV program serves individuals who are DOR consumers, attending California State University (CSU) or University of California (UC), and desiring
employment. The first WAIV program was established in 1992 and there are now approximately 8 WAIV Cooperative programs statewide that are
administered through third-party cooperative agreements with local CSUs and UCs. Similar to the WAIIl cooperative programs, WAIV services include
vocational assessment, internships, employment preparation, job development, placement and retention, and short-term support. Consumers are
referred to the WAIV program by their DOR Vocational Rehabilitation Counselor for enhanced, coordinated vocational services to help them obtain
meaningful employment.—https://www.dor.ca.gov/Home/CppWorkAbilitylV

Workforce Development Board (WDB) - The California Workforce Development Board (CWDB) is the Governor’s agent for the development,
oversight, and continuous improvement of California’s workforce development system. The CWDB assists the Governor in setting and guiding workforce
development policy, developing innovative initiatives through statewide programs, and expanding the High Road*™ vision through its field branch. The
workforce development system is comprised of 49 Local Workforce Development Areas (Local Area), each with its own business-led Local Workforce
Development Board (Local Board). These Local Boards work together with the state and their local Chief Elected Officials to oversee the delivery of
workforce services relevant to their residents and businesses. The California Unemployment Insurance Code §14200 — §14531 and the Workforce



https://cwdb.ca.gov/membership/
https://cwdb.ca.gov/plans_policies/
https://cwdb.ca.gov/initiatives/
https://cwdb.ca.gov/local_boards/local_workforce_investment_associations/
https://cwdb.ca.gov/local_boards/
https://cwdb.ca.gov/local_boards/
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=UIC&division=7.&title=&part=&chapter=&article=&nodetreepath=6
https://cwdb.ca.gov/workforce_innovation_opportunity_act/

Innovation and Opportunity Act (WIOA) give authority to CWDB to carry out the tasks associated with furthering a High Road workforce system. Learn
more about the CWDB in the About Us section. California and the CWDB are committed to a High Road vision for the state’s workforce development
system that embodies the principles of job quality, worker voice, equity, and environmental sustainability. Implementing this vision through policy,
programs, and other practices will benefit workers, job-seekers, and industry as well as the state’s workforce development system. https://cwdb.ca.gov/

Workforce Innovation and Opportunity Act (WIOA) — WIOA is landmark legislation that is designed to strengthen and improve our nation's public
workforce system and help get Americans, including youth and those with significant barriers to employment, into high-quality jobs and careers and help
employers hire and retain skilled workers. The Workforce Innovation and Opportunity Act (WIOA) was signed into law on July 22, 2014. WIOA is designed
to help job seekers access employment, education, training, and support services to succeed in the labor market and to match employers with the skilled
workers they need to compete in the global economy. Congress passed the Act with a wide bipartisan majority; it is the first legislative reform of the

public workforce system since 1998.https://www.dol.gov/agencies/eta/wioa

1/10/24 This document was prepared & and updated by 1) Linda O’Neal, Richard Rosenberg, Chapman University, Thompson Policy Institute, 2) Trinh
van Erp, Department of Rehabilitation, 3) Arturo Cazares, Regional Center of Orange County and 4) Lorri Guy, North Orange Continuing Education.
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