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Introductions

Nicole Seaward, MS Jessica Lee
Director of Research and Senior Inclusion Consultant

Grit & Flow

Disclaimer: This presentation reflects the views and opinions of the trainers based on interpretation of research and experience in related fields.  This does not guarantee employment.

Executive Director and Co-Founder 
NeuroTalent Works
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Agenda

I. Getting to Know You

II. Work Readiness

III. The Hiring Process

IV. Self-Advocacy

V. Next Steps & Resources
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Thank you for being here today!
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Getting to know you
The Career Journey

Career Discovery Job Search

- What job is the right fit for me?
- What jobs should I apply to? 

Job Applications

Job Interviews Hiring and Onboarding

- Where do I find a job? 
- How do I find a job?
- How do I narrow my job search? 

- Why am I not getting a response to 
my applications?

- How do I make myself more 
marketable?

- Why am I not getting any jobs that I 
interview for?

- How do I prepare for an interview? 
- How can I improve my interview and 

networking skills?

- Should I disclose about my 
disability? If so, how do I do so?

- How do I ask for accommodations?
- What do I need to do to do well in 

my job?

Career Growth

- How do I advance my career?
- What skills do I need to build to 

advance in my job?

1 2 3

4 5 6
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Work Readiness
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Unrealistic Expectations

• Start by working with self-image
• Must possess a real understanding of 

the nature of strengths and challenges
• Next work to assess competencies goals
• Skill development and goal setting can 

follow naturally
• Identify supportive environments

(Chen & Chan, 2014, p. 279-280)
6
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What do you do?

• Expose them to their preferred job/career and 
environment

• Highlight the skills, knowledge, and abilities required to do 
the job

• Use yourself as an example
• Highlight the path towards achieving their career goals
• Goals can change, be open to the possibility of other 

occupations
• Lay out educational paths and degrees needed
• Don’t turn away from career goals that require education
• Before education expose them to the career
• Help them find non-work activities to channel their interest
• Provide as much information as possible
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(Lindstrom, Kahn, & Lindsey, 2013; Lorenz & Heinitz, 2014, p. 1; One-Stop Resource Manual, n.d)

Job matching is finding a job 
environment and description 
that suits:

• Interests 
• Support needs 
• Personality 
• Skills 

Job matching impacts:

• Job performance
• Turnover intentions
• Engagement
• Financial outcomes
• Reduces boredom & anxiety
• Maximizes effort and enjoyment
• Increases job satisfaction

Anyone can work, provided they are in a job that’s a good match

Clients need employment that is both challenging and personally rewarding

8
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It’s important to consider the following when determining job 
match:

• What environments does the individual enjoy?

• In what environments have they succeeded?

• What social skills do they bring to the work environment?

• In what environments would their personality & social skills be 
considered an asset? 

• For example, a customer service director would value a 
friendly, outgoing applicant; a quiet person might be better off 
doing clerical work.

• What types of work environments should be avoided?

(Lindstrom, Kahn, & Lindsey, 2013; One-Stop Resource Manual, n.d) 9
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Concrete set of skills needed for job stability, retention, & 
financial independence:

• Problem solving
• Goal setting
• Time management 
• Prioritization
• Effective relationships with peers and supervisors
• Ability to adapt to new and/or changing work 

environments
• Proactive
• Goal-oriented
• Aware of their own disability
• Coping and self-advocacy
• Ability to persist in difficult situations

(Lindstrom, Kahn, & Lindsey, 2013, p. 4-5) 10
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• Professionalism/Work Ethic

• Oral and Written Communications

• Teamwork/Collaboration

• Critical Thinking/Problem Solving

• Ethics/Social Responsibility

(Casner-Lotto & Barrington, 2006)
11
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Ways to develop skills

• Non-paid vocational education
• Education/training

• Leads to increased opportunity for finding 
employment and achieving greater levels of 
financial independence

• Internships (paid or unpaid)
• Service learning
• Apprenticeship
• Informational interviews
• Job tours
• Job shadowing
• Volunteer work
• Temporary work assignments
• Situational assessments

(Lindstrom, Kahn, & Lindsey, 2013; One-Stop Resource Manual, n.d, p.177-178) 12
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• Interest Profiler
A self-assessment career exploration tool, where participants 
identify and learn about broad interest areas most relevant to their-
related interests.

• Work Importance Locator
A self-assessment career exploration tool which helps clarify what 
an individual finds most important in jobs.

• Ability Profiler 
An ability assessment developed for counseling and career 
exploration which measure nine job-relevant abilities.

(One-Stop Resource Manual, n.d, p.177)
13
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Roadmap to work: 
Steppingstones to getting a job

Discover your interests Know your strengths Develop your skills

Create your resumeSchedule informational interviewsConduct a job search,
Practice for the interview,
Get the job!

19
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Engaging in the 
Hiring Process
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What we observe and hear from HR Recruiters & Hiring Managers
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Business Professionalism

• Business Professional Emails and Interactions
• When you are emailing with HR recruiters or hiring teams 

like ours, we notice and gauge your business professional 
demeanor and writing skills– especially because email is a 
standard communication tool in the workplace

• Phone calls: Proper etiquette answering the phone
• If you’re anxious, pause and take a breath
• Be dressed professionally – it changes how you speak over the 

phone

• Virtual calls: Be prepared for a video call
• Test the technology in advance of the call
• Sit at a table or desk with a clean background

21
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Resume Tips
• Your resume objective statement matters: make it specific to the job 

and company you are applying for 
• Be mindful of context.  Example: Your resume says you want a managerial role 

but you are applying to an entry-level position

• Impact-driven writing
• Use power verbs
• Share what impact you made.  Example:

• “Generated weekly reports for the project manager”
• Better: “Generated weekly cost forecasting reports to ensure the project was 

completed within the set budget”
• Highlight your strengths and the skills you demonstrated

• Create and strategically  utilize your LinkedIn profile
• Use key words
• Upload a profile photo and a banner photo
• Seek endorsements of your skills
• Create a powerful “About” section
• Look at other professionals’ profiles as examples

22
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Resume: Look and Feel

23

Tools to use: 
- Canva
- EnhanCV
- Microsoft Word Templates

Lacks enough details Strong content
Impact-focused writing

Distinguished Look & Feel
Strong content

Impact-focused writing
Key attributes of the job
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What to Expect in an Interview

• Interview format
• Interview invitation and preparation 
• 1x1, panel interview, test(s), skills assessments

• Expectation of self-promotion 
• Practice
• Professional language
• Transferable strengths and skills
• Job description

• Conversational flow 
• Be mindful: Answering the specific question 
• Time management 

• Work Environment
• Office
• Virtual

24
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Most common interview questions

1. Tell me about yourself
2. Why do you want to work at this company?
3. What are your strengths?
4. What are your weaknesses?
5. How do you handle pressure and stress? 
6. What motivates you?
7. How do you work in a team?
8. Do you have any questions?

Tip: Record yourself practicing your answers

25
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Create an elevator pitch that tells the interviewer about several of your strengths. 

Have the elevator pitch convey:
• How your strengths help to qualify you for the job
• What strengths relate to the job you are interviewing for
• How you will use your strengths on the job

• The elevator pitch is a great way to think about how to apply one’s strengths in different ways 
at a specific job

• Practice your pitch
• Remember, it isn’t enough to identify strengths, you must exercise them to experience their 

benefit
• Find ways to practice your strengths in daily activities 

• Example: Pick one strength a week to focus on and incorporate it in a wide variety of 
scenarios

(Jennings, 2017)

Leader
Teamwork
Writing

26
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Interview Tips
• Demonstrate that you researched and have a general understanding 

of the company and industry of the job (culture, product, services, 
etc.) 

• Why do you want to work at this company?
• What interests you specifically about this job? 
• Say that you read the website and/or how you conducted research
• Ask informed questions

• Mention that you read and understand the job description – affirm 
your understanding of it 

• “I noticed in the job description that organization and prioritization are 
important parts of the job.  In the past, my Manager mentioned…”  

• “It sounds like X is very important for this job… I have done X and Y and 
am eager to learn more” 

27
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Interview Tips

• Be prepared for behavioral questions (“Tell me about a time when…”)
• Brainstorm and write down a few stories from your work, school 

and/or volunteer experiences that can be used for these types of 
questions

• Examples when you demonstrated leadership or skills required 
for the job

• Examples of when you overcame challenges – describe decision-
making and solutions

• Addressing career gaps
• Share what skills you are/were developing during that time
• Other experience that may be professional and relevant that 

demonstrate your skills 
• Ex. Moderator of Wikipedia

28

Come 
full circle
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Interview Tips

• Speak to the strengths you bring
• Connect your past experiences and skills gained to the exact 

qualifications the employer is seeking
• Stand confidently in your strengths
• Many interviews are designed around key competencies

• Know your worth and market value 
• Be prepared for a question: “What are your salary 

expectations?” 
• Conduct market research for comparable job roles, 

companies in the industry and location

29
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Interview Tips

• Always have at least 3 questions prepared for your interviewer
• Pro tip: Tailor your question to the interviewer – What would they be 

best positioned to answer, and looking for in a candidate?

• At the end of the interview: Ask for your interviewer(s) business 
card or contact information and write a thank you email to each 
interviewer 

• Share why you enjoyed interviewing with them and/or what you 
learned or enjoyed about them or the company (Be specific)

• Briefly restate what you hope to contribute to the company 
(reiterate a strength related to the job)

• Send it within 1-2 days of the interview

30
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“If you can't fly then run, 
if you can't run then walk, 

if you can't walk then crawl, 
but whatever you do 

you have to keep moving forward.” 

― Martin Luther King Jr.

31
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Self-Advocacy
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What receives attention 
or focus becomes what 
the individual strives 
for and eventually 
becomes a reality

(Stoerkel, 2020) 33
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Develop Agency

 Provide opportunities for disabled individuals to 

develop agency, which may have been limited

 Build up autonomy and self-regulation 

incrementally

 Provide frequent constructive feedback to help 

individuals learn how to critically reflect
Photo by Lindsay Henwood on Unsplash
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• Knowledge of the American with Disabilities Act 
(ADA) as a part of a comprehensive transition plan

• Needed for informed decisions regarding rights; 
when & how to self-disclose; methods of disclosure

• Rights under the ADA; responsibilities under the 
law

• Employers expect this from employees

• Disclosure needed for reasonable 
accommodations under the ADA

• Not using needed accommodations may present a 
barrier to equal employment

(Madaus, Gerber, & Price, 2008)
35
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Next Steps and Resources
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NeuroTalent Works Intake Process
How to connect with us

37

Complete our online 
intake form and submit 

your resume

Build your business 
professional skills and 

attend our training

Match to a job with one 
of our corporate partners

Access additional resources to 
help find a job and grow your 

career

- Webinar on interviews
- Autism@Work Companies

Coming soon!

Visit our website:https://www.neurotalentworks.org/what-we-do/talent-readiness/
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Resources to share

38

Webinar: Breaking Down the Interview 
- Location: Our website and our YouTube channel

The Muse
- Great articles, tips and templates for the hiring process (resume, cover letter, interviews, etc.)

Self-Advocacy
- ASAN Autistic Self-Advocacy Network
- Autistic Influencer & Advocate: Neurodivergent Rebel

Job Accommodations Network (JAN) 
- Navigating interview and job accommodations
- Call and speak to a consultant

YouTube
- Hunter Hansen – The Life Autistic
- Simon Sinek – Start with Why
- Virgin Media Pioneers– The Networker: The Elevator Pitch
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Other organizations building neurodiversity hiring programs with employers: 
• Neurodiversity in the Workplace (ARC Philadelphia)
• NEXT for Autism
• Integrate Advisors
• Specialisterne USA
• Stanford Neurodiversity Project
• Daivergent
• Zavikon

• Employment Readiness Programs 
• Neurodiversity Pathways
• EvoLibri
• UCLA PEERS for Careers
• Evolve TranZitions
• National Foundation for Autism Research (NFAR)
• College Internship Program

39

Resources to share
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Questions?
Thank you!

40
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