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FEATURES OF ZOOM

* Please mute your line when you are not speaking

» Options for participants are available when you hover over the
bottom of your screen

* Use the “Chat” feature to share information and/or ask questions

* Use the “Raise Hand” feature to indicate you have something you
would like to share with the group

RECORD
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Welcome & Introductions - Who’s on the
call?

2a P e

Invite Manage Participants Share

. Today’s presenters:
- Bonnie Boaz
Jacque Hyatt
Linda O’Neal
Pennsylvania Team — (Laura Cipriani, Hillary Mangis, Kaitlin Salvati, Lilly Sellers)
— Brenda Simmons
- Michael Stoehr

. Use the Chat feature to tell us your name, role/agency/department, state

g g g National Technical Assistance Center on Transition

Our Agenda for Today

* Overview of Person Driven Planning

— Pre-Employment Transition Services and Person Driven Planning
— Individual flow of services

Person Driven Planning — State Sharing

—  Arkansas — (Coordinated Planning)
—  California — (Local Coordination & Engagement)
- Pennsylvania — (Statewide Inter-agency Planning and Engagement

Research based practices and resources
Q & A and next Steps
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Poll Question

* Rate your agreement with the following statement: My state
has a clear, consistent set of processes in place for facilitating
person driven planning, to inform the transition process for
young adults with complex support needs.

(Strongly Disagree, Disagree, Agree, Strongly Agree)

g g g National Technical Assistance Center on Transition

Overview of Person Driven Planning
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Big Ideas for Assisting Students with Complex Support
Needs Person Driven Planning Basic Premises

a) Supporting ambitious outcomes for youth with disabilities demands an
individualized, person-driven approach

b) Considerations regarding Important To and Important For

c) Person driven planning facilitates outcomes for planning, setting goals
and achieving post-secondary success

9
Pre-Employment Transition Services Includes
Instruction in Person- Centered (Person-Driven Planning)
The five required activities include:
1. Job exploration counseling
2. Work-based learning experiences, which may include in-school or after school opportunities, or
experience outside the traditional school setting (including internships), that is provided in an
integrated environment in the community to the maximum extent possible
3. Counseling on opportunities for enrollment in comprehensive transition or postsecondary
educational programs at institutions of higher education
4. Workplace readiness training to develop social skills and independent living y
5. Instruction in self-advocacy (including instruction in person-centered planning), which may
include peer mentoring (including peer mentoring from individuals with disabilities working in
competitive integrated employment) 10
10
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What is Person-Centered Planning?

* Person Centered Planning is an ongoing problem-solving
process used to help people with disabilities plan for their
future.

* Instruction in self-advocacy, including person-centered
planning would include:

o activities that build on the student’s strengths and
interests;

o helping the student feel empowered and understand
they are an equal partner in the planning of services
and supports they need; and

o focusing on the student’s vision for their life, and that
their opinions are important, valued, and respected.

11

Service Delivery

Individual Group Virtual

e Learn how to communicate ¢ Generalized classroom lessons in ¢ |dentify strategies for remote
thoughts, concerns, and needs which students: learning
to lead IEP meeting and e Learn about disability disclosure
prepare for peer mentoring and use role playing activities to
opportunities practice

* Learn about their disability and « |dentify support needs, and practice
its impact asking for supports or "

e Learn how to request supports, accommodations e a!l agt!V|t|es tha'g can
accommodations, and services e Practice discussing individual e o felifieluellly e i &

e Learn about their rights & strengths and challenges clreiiz, e e el el 1
e student has access
responsibilities

Often a combination of all three

* Provide student, parent,

instructional supports

12



11/6/2020

‘2; NTACT
g g aaaaaa | Technical Assistance Center on Transition
Pre-Employment Transition Coordination Activities

Each local office of a designated state unit must also carry out responsibilities
consisting of four “pre-employment transition coordination activities” that are
essential for arranging and providing pre-employment transition services

1. Attending Individualized Education Program (IEP) meetings, when invited

2. Working with the local workforce development boards, one-stop centers, and
employers to develop work opportunities for students with disabilities

3. Working with schools to coordinate and ensure the provision of pre-employment
transition services

4. Attending person-centered planning meetings for students with disabilities
receiving services under Title XIX of the Social Security Act, when invited

13
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Intent of Coordination Activities

* Coordination activities are designed to support the successful delivery of pre-
employment transition services.

*Each Pre-Employment Transition Coordination Activity focuses on a unique
group of partners with whom to coordinate.

*These activities help to establish the people and processes needed to provide
pre-employment transition services to students.

* Staff can document the time they spend conducting these four specific pre-
employment transition coordination activities, which may also include their
travel time to and from the pre-employment transition coordination activities.

14
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Attending Person-Centered Planning Meetings As A
Coordination Activity for Pre-ETS

* Attend person-centered planning meetings, as invited
* Typically when employment is included in the conversation

* Qutreach to discuss processes for being invited to person-centered planning
meetings when appropriate

* Identify the contacts that coordinate services for students with disabilities

* Identify how pre-employment transition services can support student’s goals

15
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Person Driven PIanning (PDP) Considerations

PDP is a natural outgrowth of everything we know about the importance of self-
determination, individualization, interagency collaboration, and the like

PDP can be the intersection of the IEP, IPE, self-directed Medicaid Waiver services, and
more

Are students accessing PDP?
What are the barriers to their access?
What'’s being lost in terms of PDP information from high school to adult services?

What could be better shared or gathered collectively?

16
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Person Driven Planning Additional Considerations

Which agencies are involved in the process and how is it funded?
How many students are consistently involved?

How frequently does the implementation/review occur?

How is the family/student impacted

Is the process statewide?

17
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Using Flow of Services

* Engages a local collaborative team of agencies and advocates

* Creates a local system level continuum of student outcomes and
services across Transition

* Identify roles and responsibilities of local service providers and
families in the achievement of student outcomes and making
connections across the continuum

* Provides a cross agency planning and communication tool that helps
to identify opportunities, gaps and duplication

18
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Achieving Outcomes:
T TR ST D ST

Student Qutcomes

Connection with Agencies
(referral / eligibility)

Vocational Rehabilitation

Education

Career Technical Education

Families

19

Flow of Services:
Individual Student

* Reference the Local Flow of
Services to create Individual
Student Flow of Services

* Provides a ‘road map’ for IEP and
IPE development

* Increases families understanding
of the supports and services
available across the years

* Assists students in sharing
information during planning
meetings

20

10
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Flow of Services: Individual Student Level

= Completion of career readiness
activities

Connected to appropriate agencies
Enrolled in CTE

Student Qutcomes

.

+ Paid work-based experience
« Completes CTE series (3 classes) in
same pathway

« CIE in chosen career with needed
supports
+ Community living option selected

« CIE in chosen career with needed
supports
+ Plan for job advancement

VR referral for Pre-ETS — age 14
Complete application for VR
services — age 16

Develop IPE

Complete application for CMH
Receive benefits counseling

Agency / Community Connections

= Review benefits

« Application for adult services are
completed including Medicaid

« Ensure VR application has been
completed

« Services provided by Independent
Living Center identified

» Review benefits

« Consider any additional supports
that will be needed upon leaving
school supports

Roles & Responsibilities of:

= Set up industry tours in areas of
interest (horticulture / landscaping)
= Select job shadows in career and
environment with highest interest
(Landscaping / Habitat for Humanity
w/ youth group)
Participate in Summer work
experience in Department of Natural
Resources

Vocational Rehabilitation

.

« Develop paid employment based on
past two years experiences

« |dentify CIE support needs

= Gather information about job
performance and share with IEP
team members, including student
and family

+ Provide AT evaluation for workplace
supports

« Continue to provide supports for CIE

« Explore CTE opportunities beyond
high school program, visit to
community college

= Continue to provide CIE supports,
explore job advancement
opportunities

» Plan for supports after school exit

Meet with Guidance Counselor ta
identify classes to meet HS
requirements and interests

Shadow CTE classes in
horticulture, building trades and
manufacturing and select a pathway
to enroll in with supports as needed

.

Education

+ Make adjustments to classes as
needed

+ Continue enroliment in chose CTE
pathway with supports as needed

« Enroll in transition course

« Provide mobility skill development

« Complete financial literacy class
« Complete civil literacy class
= Continue mobility skill development

= Complete a Summary of
Performance reflective of
accomplishments and
recommendations for future needs

21
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999

WINTAC/NTACT/TransCen Resource

Pre-Employment
Transition Services:

A Guide for Collaboration Among State Vocational
Rehabilitation Agencies and Education Partners

Copy of the Guide

Appendix Zip File of

Tools

Introduction Webinar

WINTAC Website-

PreETS

22
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http://wintac-s3.s3-us-west-2.amazonaws.com/topic-areas/ta01-pre-ets/VRED-GUIDE-WINTAC-FINAL.pdf
http://www.wintac.org/topic-areas/pre-employment-transition-services/resources
https://events-na1.adobeconnect.com/content/connect/c1/2256426871/en/events/event/shared/default_template_simple/event_login.html?connect-session=na1breeztqsu4w2xrsyd85si&sco-id=4157354488&_charset_=utf-8
http://www.wintac.org/topic-areas/pre-employment-transition-services
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Poll Question

How often is there interagency coordination in how secondary
services and activities are being developed and implemented for

youth with complex support needs?
(Never, Rarely, Regularly, Always)

23
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Person Driven Planning
State Sharing

24

12



11/6/2020

g g g National Technical Assistance Center on Transition

Arkansas
Coordinated Planning

25
CIRCLES Facilitates and Enhances
Interagency Collaboration
* Builds three levels of collaboration .
o [ 4
— Community
— School ‘
e CIRCLES
* Ove rcomes ga ps Communicating Interagency Relationships and
. . Collaborative Linkages for Exceptional Students
* MU|tIp|e agenCy InVOIVement CIRCLES Information and Resources
* Reduces duplication
* Joint planning
26

13


https://circles.uncc.edu/about-circles
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Student Driven

Community and School Level teams focus on building opportunities for students
* Identify and address gaps in services
« |dentify and develop opportunities in the school and community
* Bring together agencies, employers and families
* Team, including local employers meets with students to understand their goals and identify opportunities
* Connect students to local employers and community resources

Student Focused
* Support for students with complex needs and their families
« Student level teams work with students to prepare for presentation
* Students identify and share career interests, strengths, talents and needs
* Student Level Teams utilize information gathered for planning (IEP, IPE, etc.)

Outcomes
* Students have made connections for work experiences, including paid work
* Connections made long-term to community integrated employment and living
* Local employers are supportive and view the school as a resource

27

& NTACT
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California
Local Coordination & Engagement

14
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ORANGE COUNTY, CALIFORNIA
SYSTEMS FOCUS FOR

PERSON DRIVEN
PLANNING

Linda O’Neal, M.A.

SDSU Interwork Institute, Chapman University TPl & Regional Center of Orange County 2o

29

ORANGE
COUNTY
LOCAL
. PARTNERSHIP
* AGREEMENT

30

15



11/6/2020

LPA

ORANGE
COUNTY

PURPOSE

The purpose of the Orange
County Local Partnership
Agreement (OCLPA) is to
enhance partnerships that
promote preparation for and

for...

<youth/adults, 14 years old through

30 years+,
+ & related

achievement of competitive
integrated employment (CIE)

with disabilities
“At Risk” populations

including individuals with
intellectual disabilities and

developmental disabilities (ID/DD).

)

31
Chapman University o Orange County CIE Blue Print
Thompson Policy Institute Competitive Integrated Employment DOR CDE DDS
Transition Initiative Local Partnership Agreement
San Diego State University
Department of Rehabilitation Department of Rehabilitation|
Interwork Institute
Orange/San Gabriel (anaheim) I San Diego (Laguna Hills)
I 1
North Orange County & Regional Center South Orange County
Rancho Santiago Regional of Orange County & Coast Regional
I_ Consortiums for Adult CU TPI Consortiums for Adult [—————7
Business I EDUCATION & PSE AGENCIES 1 Md:.i::.l’
Partners Post- Secondary AUHSD wso Ollive Crest Orange County Disabilities
Resources/services Education Transition cuUsD :::: SYL:.SUDSD — Adule Transition : %
- Consortium FIUMSD New Vista SAUSD Task Force .A:;:.;.;;;:,......—.
- I GGUSD NMUSD SVUSD | - Elwyn
- OCDE TUSD .
- x::z P | oc Employment | | zu.mk:-u 2::‘::-“2:: :oddlebxlt Coast Business _ﬁ“ il of 0C
= DMC Advocacy Network E o s —] Advisory — ~ray Day Counts
- ndparent College Santiago College Council =Project
Autism Network Canyon Independence
cApP College =Vocational Visions
FRC - i i
Workforce Development Programs
* WorkAbility | * Ca PROMISE * College 2 Career * DOR Work Services * America’s Job Centers

- TPP

* Woeorkability 11l & v

* Project Search CHOC,
UCI MC, Hoag &
Mission Hospital

Programs

* Ca Career Innovations
* AEBG/Adult Education Block Grant* CECY

* Center for Autism & Other
Neurodevelopmental Disorders

= SCDD Work Experience -

* Career Tech Education * RCOC

UCI Technology in the * Workforce Development
Work Place
1

Programs/OC, Santa Ana
& Anahei

* JARC Transportation
= City of La Habra WIOA -

- OC Path

* call & Career

Pathways = WISE

* OC United Way * RCOC

ted Empl

* DOR/Wae Can Work

First Programs
DDS Paid Internship
Program (PIP)
* Hope Builders

* WINTAC Technical
Assistance Center

* DDS CIE Incentive Funds

* DOR/Student Services 32

32
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Monthly...
mFace-to-Face
mConference Calls
mZoom Meetings

Leadership Team...

Trung Le, DOR, Arturo Cazares,
RCOC, Carmencita Trapse DOR,
Trinh van Erp, DOR, Sandy Fagan,
DOR, Kurt Kosbab, HEUHSD,
Karena Gibbs, IUSD & Linda
O’Neal, CUTPI, SDSU Interwork
Institute & RCOC N

™ h
TRENSITION INITIATIVE
WEBSITE

17
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NTACT
ORANGE
COUNTY LPA
GOOGLE
DRIVE

https://drive.google.c

om/drive/folders/1QZ

7qalcSA88xy9nbBsy2
kPQbFEOZOULD?u

35

35

& NTACT Systems PDP 11-5-2020 - X +
= C & drive.google.com/drive/folders/1QZ7galcSAS88xyInbBsy2kPQbFEOZOULD?u
L Drive 0, SearchinDrive

i' a Shared withme > Transition Initiative > NTACT Systems PDP 11-5-2020 ~ 22
w

My Drive

Shared drives

3 Shared with me
Recent
Starred
Trash

[  #1 OCLPA CIE Universal Referr. B #2a OCLPA URP Directions (7-... E #25 OCLPA URP Directions.do.. [ #3 OCLPA Universal Referral F..
= Storage

s
159 GB of 100 GB used -

o MNTA(
-
ORANGE COUNTY,
CALIFORNIA

SYSTEMS FOCUS
FOR PERSON
'RIVEN PLANNINC

Buy storage

t
i
I
{
1
|
[
i

B 24 0CLPAURP CIE Services S... B #50CLPACIEPDP Onepage T... [ #5bOC LPA PDP Directions 6-... [ NTACT 11-5-2020 ppm

18
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Policy and Legislation to Strengthening Partnerships

The following legal and policy changes
are contribuae i o 'lrnprm'cr] transition
scrvices for students with disabilitics and
their families.

California’s Employment
First Policy (2013) established “that
opportunities for integrated, competitive
employment shall be given the highest
priority for working-age individuals with
developmental disabilities, regardless of
the severity of their disabilities™ [Welfare
and Institutions Code Section 4869(a)
(1}]. The policy "makes services and
supports available to enable persons with
developmental disabilities to approximate
the pattern of everyday living available
to people without disabilities of the same
age, to support the integration of persons
with developmental disabilities into
the mainstream life of the community,
and to bring about more independent,
productive, and normal lives™ [Section
4H6Ma)(1]].

The Workforce Innovation
and Opportunity Act 2014
supports initiatives that provide the
training and services that individuals
with disabilities need to find and keep
a job by coordinating federal programs
that provide training, education, and
wvocational rehabilitation. The act also
requires states to design their workforce
development programs to teach the skills
and offer the credentials that employers
actually need. The act fosters collaboration
at regional levels by supporting the
alignment of "workforce development
programs with regional economic
development strategies to meet the needs
of local and regional employers”

Competitive Integrated
Employment Blueprint: Real
Work for Real Pay in the Real
World is an interagency agreement
developed by the California Departments
of Education, Rehabilitation, and
Developmental Services, in collaboration

with Disability Rights California and
e Califim ruia Dl.'}.lﬂ.l teesceet ol Hiealily
avil Husan Sex wives, T supspros Lol
the state’s Employment First policy.
these agencies formally agreed to work
together to make their highest priocity the
employment in an integrated setting, at a
competitive wage (competitive, intcg,ratcd
employment: CIE), for individuals with
intellectual disabilities and developmental
disabilities. To learn more, go to hitps://
wwwt chhs ca.gov/home/cie/

Local Partnership
Agreements formalize the ways
that schools and their local Department
of Rehabilitation and Regional Center
“will work together to streamline service
delivery, engage their communities,
and increase competitive, integrated
employment opportunities for individuals
with IDYVDID” For more information and

sample agreement templates, go to fftps:/f

www.chhs ca.govhome/cie/

L 37
Person Centere
Planning for the
Future:

Family Friendly
ssessment

19
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My likes and
dislikes My gifts and ’
talents What works and what doesn’t
work
My life story My greatest challenges
The people in my Places | go
life
How | interact with
others . My health and
Choices | How .I wellness
make communicate
39
39
-t
& Orange County Local Partnership Agreement
Person Driven Plan ". ‘
for Competitive Integrated Employment (CIE) = el
about
your... Skills | bring to the workplace... I .
|2 =
¥ Parsonailty .,‘%' »"Q?'
“ Qualities ERSH®
< Gifs
—_— Example
[ Name: p
[ contact info: ]
What are my interests, hopes and dreams as | train, learn & prepare for Pe rSO n
ajob & career...?
L]
work training classes ...7
Agency: Agency Contact:
Contact Email :. Date:
URP #5 (5-8-19) *Please use the back of this sheet for additional information.
40
40

20
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OCLPA
UNIVERSAL
REFERRAL PROCESS
(URP)

41

41

«af
=, Orange County Local Partnership Agreement
Competitive Integrated Employment
Universal Referral Process

Contact individual and family to determin for work training,
employment-related servi

ices

Secure "Release of Information” & Determine which agencies should be

included based on individual's needs

California Department of
Rehabilitation

Secondary School/
Post-Secondary Education

Setting H
Family/Support Regional Center of n I Ve rs a
Person Orange County

Service Provider/
Agency

One-Stop Center/
America's Job Center

heet to agencies involved/potent

individual to identi iate services based on the

ndividual & potential service agencies to arrange a conference I ro c e s S
call/face-to-face meeting and Person-Centered/Driven Planning Meeting

OCLPA “Universal Referral Process” PILOT SITES

< Anaheim Union | = Saddleback Valley USD & | = North Orange Continuing | « My Day Counts
High School i i
District Center
«Fullerton Joint | » Santa Ana USD + Santiago Canyon «Integrated
HSD College Resources Institute
< Garden Grove < Irvine USD & Legacy + Goodwill of Orange = City of La Habra
uso Education Center County ‘OC Youth Center

= Department of Rehabilitation-Santiago Canyon | » Department of Rehabilitation-American Job
Coll Center of Cali ia (O

(OC One Stop Center)

URP #1 (10-7-20)

42

21
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Orange County Local Partnership Agreement
Competitive Integrated Employment
Universal Referral Tool

Date of Referral DOB:
Phone #: E-Mail

Nama:
Phone #: E-Mail:

Referring Agency: Phone #:

Referring Staff Name: E-Mail

URP Designated Point of Contact: Agency:

Please circle Yes/No for service agencies (1-6). Indicate specific programischool name and

include contact name if known. Additionally, circle Yes for agencies referring to:
CURRENT & POTENTIAL

Directions:

for
include notations as applicable. Whan idantified, please includa the Agency Reprasantative who will be workir
URP Team and the date

ILITATION
I‘m‘“nlyhln

Potential Referral: Yes

CURRENT- Yes/No
Offi

Rehal

on CounselorQRP:

Current. YesiNo
Officallocation:

Patential Referral. Yes

Service Coordinator:

Current: Yesiio
Gfficellosation

Potential Referral: Yes

Education Contact:

Please include previous and/or needed details relevant to work training, employment and
other services needed to promote i d

0 Work Training Services

Services i

0 Other Support Services

COMMENTS:

Please attach resume, if available

(Referring Agency, piease attach any i on the client. Each
Ageney is responsible for following “Release of Information” procedures for your own agency.)

URP # 3 (5-20-18)

Current. YesiNo
Officallocation:

Patential Referral. Yes
Hotas:

Staff Contact.

Current: Yesiio
Officaliosation:

Potential Referral: Yes

Staff Coniact.

Current. Yes/No
Officallocation:

Patential Referral. Yes

Staff Contact:

OCLPA URP
Referral Tool

43

-

\ ' OCLPA COMPETITIVE INTEGRATED EMPLOYMENT (CIE) SERVICES SHEET:

This form is to be used to identify appropriate services & supports needed to promote CIE for an individual with a di ility who needs dil d multi-
agency programming. The Integrated Resource Team (IRT) will complete this sheet together to indicate CIE Services, multi-ag y id ification,
information and timelines.

dividual: Date: Service Agencies: (Check All that apply and indicate other.)
Bl cepartment of ilitati [ ] i Center of Orange County [l District: JSchool:
M . ity College: Bl One Stop: B service Provider: I other:

CIE SERVICE RESOURCES/SERVICES | AGENCY/SERVICE RESPONSIBLE TIMELINE EXPECTED OUTCOMES
NEEDS (Provided to the individual PROVIDER PERSON (Start & Esti to job
to support CIE) i " [« Date) ing & )

1.

2.

4.

6.

7.

8.

9.

10.
URP #4 (6-8-19) 44

44
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Pennsylvania
Statewide Inter-Agency Planning & Engagement

45

ia Training and
is N

Pennsylv:
L= Tachnical Assistance Networ k
)

pennsylvania|

.I Pursug your happl‘“e"s DEPARTMENT OF EDUCATION
X

o - = ,
— pennsylvania
‘ DEPARTMENT OF LABOR & INDUSTR'

» g pennsylvania
3

Person Driven Planning in —_——
. ﬁ pennsylvania
Pe n nsylvq n Iq DEPARTMENT OF HUMAN SERVICEY

Adopting a Cross Agency Philosophy

\ THE GEORGE

pE:A-—I.:,Q&\ WASHINGTON PYLN

U750 UNIVERSITY  messismmeres
SHINGTON, DC

46

46
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* Person Driven Planning
- Stakeholder Readiness Assessment
- Cross Agency Webinar Series

+ Why Person Driven Planning: Not About Us
Without US

+ Tools for Person Driven Planning
PA Stafe Plan - Benefits Counseling — Keys to The Plan
+ Empowering Youth in PA
* Toolkits/Training
+ Youth
+ Family/Caregiver

« Resources for Professionals

*Indicator 13 Training

Infusion in "
Existing Competifive Integrated Employment

: Grants
Education - tion Di :
WOI’k ransition piscoveries

- OVR/BSE MOU - field
guidance/common training plan

48

48
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Pennsylvania OVR —g Pennsylvania

Pennsylvania Office of

Vocational Rehabilitation
(PA OVR)

Mission Statement: To assist Pennsylvanians
with disabilities to prepare for, secure, and
maintain employment and independence.

Pennsylvania Office of Vocational Rehabilitation

49

Pennsylvania OVR —g Pennsylvania

Youth engagement in transition planning is also critical to
ensuring that students take an active role in their Individualized
Plan for Employment (IPE). OVR services may include:

* Self-advocacy instruction to increase a student’s ability to
advocate for themselves and self-determination.

* SSA Benefits planning through provider agencies such as
AHEDD and CIS.

* Job exploration counseling to help students determine their
interests and values.

* Work-based Learning to introduce students to real-life
worksites.

Pennsylvania Office of Vocational Rehabilitation

50
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PA Office of Developmental Programs @ pennsylvania

DEPARTMENT OF HUMAN SERVICES

Everyday Lives: ODP’s framework for change

o Assure Effective Communication o Develop and Support Qualified Staff
o Promote Self-Direction, Choice and Control o Simplify the System

o Increase Employment o Improve Quality

o Support Families throughout the Lifespan @ Expand Options for Community Living

o Promote Health, Wellness, and Safety m Increase Community Participation
o Support People with Complex Needs @ Provide Community Services to Everyone
&

www.dhs.pa.gov

51

’*@ pennsylvania

DEPARTMENT OF HUMAN SERVICES

The Employment First Act
establishes into law that competitive
integrated employment is the first
Emplc_)yment consideration and preferred
First Act outcome for all individuals with a
disability regardless of severity of
disability and assistance required

52

26
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- DEPARTMENT OF HUMAN SERVICES

SUPPORTING FAMILIES

of individuals with intellectual & developmental disabilities

THENATIONAL COMMUNITY OF PRACTICE - FUNDED BY THE ADMINISTRATIONONINTELLECTUAL & DEVELOPMENTAL DISABILITIES

The National Community of Practice:
Supporting Families throughout the Lifespan

» Launched in 2012 in 6 states (MO, CT, WA, TN, OK, D.C.)

» Created and continue to expand the LifeCourse Framework and Tools
« In the 4t year, 11 new states joined as of July 2016 (Including PA)
 Each state representing a partnership of DD agency and DD council
 Each state sharing the same values, vision, and tools

» Each state strategizing in ways that are unique to that state

« All states sharing and learning from one another

Link: https://supportstofamilies.org

www.dhs.pa.gov

53

I 7S pennsylvania
C DEPARTMENT OF HUMAN SERVICES
PENNSYLVANIA

COMMUNITY ©F PRACTICE
FOR SUPPORTING FAMILIES

Pennsylvania’s approach
» Developed the PA Family Network
« Encourage and support Regional Collaboratives across PA
« Support Self-Advocates United as One to build local groups
« Continue to uphold and teach concepts of Person-Centered Thinking
Involve the PA Sibling Support Network and Ambassadors
Renew waivers to reflect supporting families and Everyday Lives

» Continually learn and share learning with all who touch families’ lives

www.dhs.pa.gov

54
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https://supportstofamilies.org/
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Charting the LifeCourse '@ pennsylvania

DEPARTMENT OF HUMAN SERVICES

Charting the LifeCourse is a set of principles and easy-to-use tools created to
help individuals and families of all abilities and all ages to develop a vision for
an everyday life, think about what they need to know and do, identify how to
find or develop supports, and discover what it takes to live the lives they want
to live.

Core Belief: All people have the right to live, love, work, play and
pursue their life aspirations just as others do in their community.

11/6/2020 55
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Charting the LifeCourse (Continued) @ pennsylvania
People may focus on their current situation and stage or life but may also find
it helpful to look ahead to think about life experiences and relationships that
will help move them toward an inclusive, productive, and enjoyable life in the
future.

More information is available
at www.lifecoursetools.com or
on MyODP.org. (&)
@)
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http://www.lifecoursetools.com/
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Join Today

Become an Affiliate Join the Governoring Board Become a Supporting Partner

Are you a school, college, service The PYLN Governing Board is always Does your organization or agency
provider or parent who wants young  looking for new members. If you want identify with the mission of the
adults to join the Network? It does not to be aleader in an organization Network? Then we invite you to

matter to PYLN if the group is newly focused on promoting the youth led, become a supporting partner
forming or already established youth driven model. Apply by clicking
become an affiliate today! the button above

Pennsylvania Youth
Leadership Network
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g g g National Technical Assistance Center on Transition

Sharing Resources

Assessment and Person Centered Planning Resources for Students with Complex Support Needs

Directions: Please indicate below the tools/resources that you have utilized, have found useful and that

you are willing to share with other stakeholder — regarding successful implementation.

Tool/Resource Your Name Email Comment
Assistive Technology
Protocol for Transition
Planning

Circles of Support and
Circle of Friends
Charting the LifeCourse

Core Gift Assessment

Please add your suggestions in the chat box
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g g g National Technical Assistance Center on Transition

What Else? What's Next?

Incorporate ideas into your state's plan and/or inter-agency
work

Incorporate into your professional development

Connect with others focused on this topic

Continue to share solutions and challenges

59

Person Driven Planning Resources

> National Center on Advancing Person-Centered Practices &
Systems

» The Institute for Person-Centered Practices

> PACER’s National Parent Center on Transition & Employment

©
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https://www.hsri.org/project/national-center-on-advancing-person-centered-practices-and-systems
http://www.person-centered-practices.org/
https://www.pacer.org/transition/learning-center/independent-community-living/person-centered.asp
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g g National Technical Assistance Center on Transition

Person Driven Planning Resources

e Personal Preference Indicators: A Guide for Planning

e Life Course Framework

e Person Centered Planning

e Employment Support Indicators

e |’'m Determined.org
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g g g National Technical Assistance Center on Transition

Contact information

Bonnie Boaz, Arkansas Dept. of Education
Bonnie.Boaz@arkansas.gov

Jacque Hyatt, NTACT
jhyatt@transcen.org

Hillary Mangis, Pennsylvania Dept. of Education
HMangis@pattanpgh.net

Linda O’Neal, San Diego State University
Linda_oneal@interwork.sdsu.edu

Brenda Simmons, NTACT
bksimmons@gwu.edu

Michael Stoehr, NTACT
mstoehr@uncc.edu
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https://www.ou.edu/content/dam/Education/documents/personal-preference-indicator.pdf
https://www.lifecoursetools.com/
http://www.personcenteredplanning.org/
https://ouhsc.edu/Portals/1154/EasyDNNnews/Uploads/4226/5_EmploymentSupportIndicators2.pdf
https://www.imdetermined.org/
mailto:Bonnie.Boaz@arkansas.gov
mailto:jhyatt@transcen.org
mailto:HMangis@pattanpgh.net
mailto:Linda_oneal@interwork.sdsu.edu
mailto:bksimmons@gwu.edu
mailto:mstoehr@uncc.edu
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ow NTACT o
v NTACT invites you to...
< Explore our website: www.transitionta.org

= Sign up for our listserv: http://bit.ly/2iG601G

% “Like” us & follow us on Facebook: at transitionta &4
% ...and on Twitter: @transitionta EA
% ...and on Pinterest: at transitionta @

% ..and on Teachers Pay Teachers .

< Contact us: ntactmail@uncc.edu
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S NTACT
THANK YOU
for your participation!
©
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http://www.transitionta.org/
http://bit.ly/2iG6o1G
mailto:ntactmail@uncc.edu

